BOARD POLICY Descriptor Code: DIE

Fraud, Waste, Abuse or Corruption Prevention

The School District ("District”) shall not tolerate fraud, waste, abuse, or corruption
of any kind and has an established system for the reporting of suspicious activities.

“*Fraud” is defined as a false representation of a matter of fact, whether by words or
by conduct, or by concealment of that which should have been disclosed, that is
used for the purpose of misappropriating property and/or monetary funds from
federal, state, or local grants and funds.

Employees and parties maintaining a business relationship with the District who
suspect fraud, whether it pertains to federal, state, or local programs, should report
their concerns to the Superintendent or his/her designee. If fraud, waste, abuse, or
corruption is suspected by the Superintendent, such allegations should be reported
to the Chair of the Board of Education.

All reports of suspected fraud, waste, abuse, or corruption shall be handled under
the strictest confidentiality aliowed under the law. Informants may remain
anonymous as allowed by law but are encouraged to cooperate with investigators
and to provide as much detail and evidence of the alleged fraudulent act as
possible.

Any and all reports of suspicious activity and/or suspected fraud, waste, abuse, or
corruption will be investigated. Results of an investigation shall not be disclosed to
or discussed with anyone other than those individuals with a legitimate need to
know until the results become subject to public disclosure in accordance with state
and/or federal law. '




Complaint Procedures

Henry County Schools Complaint Procedures

Henry County School Board Policy describes the complaint and grievances procedures
for certified personnel. Parents/school communication is described in student handbooks aind on
the website. Parent is expected to address complaints or grievances beginning at the school level
with the teacher first and then the administration. Central office personnel should be contacied
next should parents feel the issues have not been resolved. If still unsatisfied, the superintendent
should be contacted. Parents have the right to speak to the School Board through public
* participation at'a School Board meeting. Conferences forms/notes/minutes are kept on file as
documentation of the issues. Complaint procedures are described and a form for do cumenting
complaints is located in the administrative handbook. The complaint procedures describe
grounds for complaints, federal programs for which complaints can be filed, filing and
investigation of a complaint, as well as rights to appeal. The GaDOE address to which
complaints should be filed is included in the procedure. '
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Henry County Schools: Complaint Procedure

Dispute Resolution

The complaints process maybe initiated at the school or directly to the Federal Programs
Director.

Parents, guardians, or unaccompanied youth who initiate a complaint, may do so in writing.
Written notice should be complete, as briefas possible, and simply stated.

The Federal Programs Director will provide a written response to the dispute within 5 school
days.

o The response will include a notice of the right to appeal, to the Superintendent of
School, the decision of the Federal Programs Director.

If the parént, guardian, or unaccompanied youth do not agree with the decision of the Federal
Programs Director, an appeal may be filed with the Superintendent of School.

The Superintendent will provide a written response to the appeal within 5 school days.

o The Superintendent’s response will include a notice of the right to appeal his/her
decision to the Local School Board.

If the parent, guardian, or unaccompanied youth do not agree with the decision of the
Superintendent, an appeal may be filed with the Local School Board.

Within thirty working days of receipt of the appeal of the Superintendent’s decision, the
Superintendent will present the matter to the School Board at its regular meeting or at a
special meeting called for that purpose. The Board will review the original complaint, the
response of the Federal Programs Director, the response of the Superintendent, and the
response of the complainant. inaddition, the Board may, but is not required to, hear directly
from any individuals with knowledge of any relevant facts relating to the complaint.

The School Board will either uphold the recommendation of the Superintendent or require
the District to take some other action in response to the complaint. A copy of the action of the
Board will be furnished to the complainant, either as a part of the minutes of the School Board
or as a separate written statement that will include the right to appeal to the Georgia
Department of Education. The Board will be the final reviewing authority within the system.

If the parent, guardian, or unaccompanied youth is dissatisfied with the decision of the Local
School Board, an appeal may be filed with the Assistant Superintendent of Teacher and
Student Support at the Georgia Department of Education, 1854 Twin Towers East, Atlanta, GA
30334,
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Henry County Schools

Complaint Form for Federal Programs

Please Print

Name of (Complainant):

Mailing Address:

Phone Number (home):

Phone Number (work):

Person/department complaint is being filed against:

Date on which violation occurred;

Statement that the Henry County School System has violated a requirement of a Federal statute
or regulation that applies to an applicable program (include citation to the Federal statute or
regulation) (attach additional sheets if necessary):

The facts on which the statement is based and the specific requirement allegedly violated (attach
additional sheets if necessary):

List the names and telephone numbers of individuals who can provide additional information.

Please attach/enclose copies of all applicable documents supporting your position.

Signature of Complainant:

Date Received:;

Response to Claimant:

Date of Response to Claimant:
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Henty County Schools - Board Pollcy Manual

Board Policy Descriptor Code: KN
Complaints

It is the Henry County Board of Education poficy that complaints relating to school matters are to be
recognlzed and addressed In an orderly manner. Complaints originating at the local school level must be
addressed at the same level. Most often the complaint can be resolved when the complanant meet wlth the
professional staff inember who is directly Involved.

A. All compiaints shall be submitted In writing on the systems officlal complaint form. The form can be
obtalned at the principals office.

B. The pracedwés for handing complaints Invoiving curtlculum, Instructlon, textual and nontextual materlals,
discipline action not covered in Pollcy 3DD/IDE schooi personnel, school services, and school faclllties are as

follows:

1. All complaints at the local school shall be reviewed by the principal. The principal shall schedule a
conference when appropriate for all interested partles. If the matter Is not resolved duting the
conference, the complalnant can request that the compiaint be referred to the principal.

2. The principal shall investigate the complaint and make a declsion. Contlngent upon the findings,
the principal may or may not take corrective actlon.. The complainant wil be notifled of the principals
decislon. If the complalnant does not accept the principals decislon and desires referral to the
Supetintendent, the principal shall forward the complaint form along with the findings to the
Superintendent. The Superintendent will not consider any complaint that has not gone through the
above stated procedures,

3. The Supetintendent shall review the compfaint and relevant Information. Contingent upon the
ftndings, the Superintendent may or may not prescribe corrective action. If the complainant does not
accept the Superintendents decision and wishes the complalint referred to the Board, the

Superintendent shall forward the compiaint and findings to the Board. However, the Board shall not
consider any complaint that has not gone through the stated procedures.

4, The Board will review the complaint, findings and related Information and may, if it s needed,
request additional information from the complainant and other persons. The Board will [ssue Its
declslon on the complalnt, and its declsion will be final.

C. The procedures for handling complaints against principals, central office department heads, and other
central office personnel are as follows:

1. Any complaint againskt a principal or central office person shall be disctissed with the principal or
central office persons first,

2. Any unresolved complaint Involving a principal or central office department head will be filed with
the Superintendent if the complainant so deslres. The Superintendent will foflow the procedures in B 3

and B 4 above.

3. Any unresolved complaint Involving personnel within a central office department will be flied with
the department head. Complaints not resolved by the department head wlll be referred to the
Superintendent if the complainant so deslres. The Superintendent will follow the procedures in B 3

and B4 above,

Henry County Schools Date Adopted: 3/1/1986

Georgia Code Dascription

0.C.G.A. 20-02- 09843m@mmammmmﬂmnm_!anm

0O.C.G.A. 20-02-1160

https:ffeboard.eboardsolutions,com/ePollcy/PrintGenerator.aspx?PC=KN&Sch=4088&S=4088&C=K&RevNo=1.11[1/15/2009 2:44:36 PM]
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GaDOE Complaint Procedures

A. Grounds for a Complaint
Any individual, organization, or agency (“complainant”) may file a complaint with the Henry County

School Board if that individual, organization, or agency believes and alleges that a violation of a Federal
statute or regulation that applies to a program has occurred. The complaint must allege a violation that
occurred not more than one (1) year prior to the date that the complaint is received, unless a longer
period is reasonable because the violation is considered systemic or ongoing.

B. Federal Programs for Which Complaints Can Be Fifed

1. Title I, Part A: Improving Basic Programs Operated by Local Educational
Agencies

2. Title I, Part D: Prevention and Intervention Programs for Children and Youth Who
Is Neglected, Delinquent, or At-Risk

3. Title Il, Part A: Teacher and Principal Training and Recruiting Fund

4. Title I, Part D: Enhancing Education Through Technology

5. Title IIl, Part A: English Language Acquisition, Language Enhancement, and Academic

Achievement

6. Title IV, Part A, Subpart 1: Safe and Drug Free School and Communities

7. Title IX, Part E, Subpart 1, Section 9503: Complaint Process for Participation of
Private School Children

C. Filing a Complaint

A formal complaint must be filed in writing to the Henry County Schools’ superintendent or his/her

designee.

The complaint must include the following:

1. Astatement that the LEA has violated a requirement of a Federal statute or regulation that
applies to an applicable program;
The date on which the violation occurred;
The facts on which the statement is based and the specific requirement allegedly violated
(include citation to the Federal statute or regulation);
A list of the names and telephone numbers of individuals who can provide addition information;
Copies of all applicable documents supporting the complainant’s position; and
The address of the complainant.
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D. Investigation of Complaint

Within ten (10) days of receipt of the complaint, the Superintendent or his/her designee will issue a
Letter of Acknowledgement to the complainant that contains the following information:

1. The date the Department received the complaint;

2. How the complainant may provide additional information;

3. A statement of the ways in which the Department may investigate or address the Complaint; and
4. Any other pertinent information.

If additional information or an investigation is necessary, the Superintendent will have sixty (60) days
from receipt of the information or completion of the investigation to issue a Letter of Findings. If the
Letter of Findings indicates that a violation has been found, corrective action will be required and
timelines for completion will be included. Either the 30-day or the 60-day timelines outlined above may
be extended, if exceptional circumstances exist. The Letter of Findings will be sent directly to the
complainant.

E. Right of Appeal

If the complaint cannot be resolved at the local level, the complainant has the right to request review of
the decision by the Georgia Department of Education. The appeal must be accompanied by a copy of
the Superintendent’s decision and include a complete statement of the reasons supporting the appeal.

The complaint must be addressed to:
Georgia Department of Education
Office of Legal Services

205 Jesse Hill Jr. Drive SE

2052 Twin Tower East

Atlanta, GA 30334
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Henry County Board of Education

Fraud Administrative Regulations

Purpose: To ensure that the reporting of suspicion of fraudulent activity the Henry County
Board of Education ensures employees, clients and providers of confidential channels to

report suspicious activities.

Definitions:

Statement of
Administrative
Regulations:

Confidentiality:

A false representation of a matter of fact, whether by words or by conduct, or
by concealment of that which should have been disclosed, that is used for the
purpose of misappropriating propertyand/or monetary funds from federal
grants.

Henry County Board of Education thoroughly and
expeditiously investigates any reported cases of suspected
fraud to determine if disciplinary, financial recovery and/or
criminal action should be taken.

All reports of suspect fraud must be handled under the strictest

confidentiality. Only those directly involved in the investigation should be given
information. Informants may remain anonymous but should be encouraged to
cooperate with the investigators and should provide as much detail and
evidence of alleged fraudulent act as possible.
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Grant Fraud indicators

A significant amount of federal dollars Is lost each year to grant fraud. As a result of the recently
enacted American Recovery and Relnvestment Act of 2009 {ARRA), grant spending will increase
significantly. This guide Is designed to help those GaDOE employees who administer and
monitor grants aware of possible grant fraud indicators.

What is a Grant?
Grants are an important too! used by government agencies to achleve goals. They are legal
Instruments through which funds are transferred to support a public purpose.

According to www.usaspending.gov ;

“A federal grant Is an authorized expenditure to a non-federal entlty for a defined public or
private purpose In which services are not rendered to the federal government.” Grants are
categorized as either formula or project grants. Formula grants are awarded to state orlocal
governments, In accordance with distribution formulas prescribed by law or administrative
regulation for activities of a continuing nature not conflned to a specific project. Project grants
are funded for specific projects to be completed within a fixed or known perlod of time,
Projects can include fellowships, scholarships, research, training, experiments, evaluations,

planning, technical assistance, surveys, and construction.

* General Grant Fraud Indicators _
These Indicators may indicate fraud, waste, or abuse related to grant funded programs. The
existence of such Indicators does not necessarily mean that problems are present, but that the
program may reguire additional scrutiny, follow-up, ar analysis. '
1, An underperforming or failing grant program. Grantee Is dishonest about performance

or completion of the grant.

A program that by its deslgn or purpose is difficult to objectively assess or track. For
Instance, a grant to buy equipment Is easier to monitor than a program to increase
awareness about a partlcular issue,

. Agrantee that is unresponsive to reporting requirements or requests from GabDOE, or
others to provide documentation or other information about the status of their
program, Grantee has lengthy unexplalhed'delays In prodtcing requested
documentatlon.

. “Ghost” or non-existent employees. This is difficult to ascertaln but excessively high
adminlstrative costs or high employee counts may be Indicators.

Guide 2: Grant Fraud indlcators
Georgla Department of Education
Kathy Cox, State Superintendent of Schaols™
May 2009 ¢ Page 1 of 5
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Procedures and Responsibilities

1. Anyone suspecting fraud concerning federal programs should report their
concerns
to Henry County Board of Education at:
33 N. Zack Hinton Parkway, McDonough, Georgia 30253. Concerns may be
reported directly to the Superintendent.

2. Any employee with Henry County Board of Education
(temporary staff, full-time staff and contractors) who
receives a report of suspected fraudulent activity must report this information
within the next business day. You are to contact Internal Investigations at the
Board Office (Superintendent’s Office). Employees have the responsibility to
report suspected fraud. All reports can be made in confidence.

The Henry County Board of Education shall conduct investigations of employees,
providers, contractors, or vendors.

4, If necessary, you will be contacted for additional information.

5. Periodic communication through meetings should emphasize
the responsibilities and channels to report suspected fraud.

All Title I paid staff will sign and date the fraud policy at the Annual Title I meeting.
Sessions will be provided that will review the procedures regarding fraud, waste, and abuse.
Information will remain on file in the Title I office. All schools in the district are required to
review these policies with all staff as well. This information will also be sent to the Title I
office for documentation.

These procedures include all federal programs including Homeless and N&D.




Effective June 15, 2015
505-6-.01 THE CODE OF ETHICS FOR EDUCATORS

{1} Introduction. The Code of Ethics for Educators defines the professional behavior of
educators in Georgia and serves as a guide to ethical conduct. The Georgia Professional Standards
Commission has adopted standards that represent the conduct generally accepted by the education
profession. The code defines unethical conduct justifying disciplinary sanction and provides
guidance for protecting the health, safety and general welfare of students and educators, and
assuring the citizens of Georgia a degree of accountability within the education profaession,

(2) Definitions

{a) "Cettificate” refers to any teaching, service, or leadership certificate, license, or permit
issued by authority of the Georgia Professional Standards Commission.

{b} “Child endangerment” occurs when an educator disregards a substantial and/or unjustifiable
risk of bodily harm to the student,

(c) “Educator” is a teacher, school or school system administrator, or other education personnel
who holds a certificate issued by the Georgia Professional Standards Commission and persons who
have applied for but have not yet received a certificate. For the purposes of the Code of Ethics for
Educators, "educator” also refers to paraprofessionals, aides, and substitute teachers.

{d) "Student” is any individual enrolled in the state’s public or private schools freom preschool
through grade 12 or any individual between and including the ages of 3 and 17 under the age of 18.
For the purposes of the Code of Ethics and Standards of Professional Conduct for Educators, the
enrollment period for a graduating student ends on August 31 of the year of graduation.

{e) “Complaint” is any written and signed statement from a local board, the state board, or one
or mere individual residents of this state filed with the Georgia Professional Standards Commission
alleging that an educator has breached one or more of the standards in the Code of Ethics for
Educators. A "complaint” will he deemed a request to invastigate.

{f) “Revocation” is the invalidation of any certificate held by the educator.
(g} “Denial” is the refusal to grant initial certification to an applicant for a cettificate.

{h) “Suspension” is the temporary invalidation of any certificate for a period of time specified by
the Georgia Professional Standards Commission.

{i) “Reprimand” admaonishes the certificate holder for his or her conduct. The reprimand
cautions that further unethical conduct will lead to a more severe action. :

{)) “Waming” warns the certificate holder that his or her conduct is unethical. The warning
cautions that further unethical conduct will lead to a more severe action.

{k) “Manitering” is the quarterly appraisal of the educator’s conduct by the Georgia Professional
Standards Commission through contact with the educator and his or her employer. As a condition
of monitoring, an educator may be required to submit a criminal background check {GCIC). The
Commission specifies the length of the monitoring period.
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{l “No Probable -Cause” is a determination by the Georgia Professional Standards Commission
that, after a preliminary investigation, either no further action need be taken or no cause exists to
recommend disciplinary action, ‘

(3) Standards

{a) Standard 1: Legal Compliance - An educator shall abide by federal, state, and focal laws and
statutes. Unethical conduct includes but is not limited to the Commission or conviction of a felony
or of any crime involving moral turpitude; of any other criminal offense involving the manufacture,
distribution, trafficking, sale, or possession of a controlled substance or marijuana as provided for in
Chapter 13 of Title 16; or of any other sexual offense as provided for in Code Section 16-6-1
through 16-6-17, 16-6-20, 16-6-22.2, or 16-12-100; or any other laws applicable to the profession.
As used herein, conviction includes a finding or verdict of guilty, or a plea of nolo contendere,
regardless of whether an appeal of the conviction has been sought; a situation where first offender
treatment without adjudication of guilt pursuant to the charge was granted; and a situation where
an adjudication of guilt or sentence was otherwise withheld or not entered on the charge or the
charge was otherwise disposed of in a similar manner in any jurisdiction.

(b} Standard 2: Conduct with Students - An educator shall always maintain a professional
relationship with all students, both in and outside the classroom. Unethical conduct includes but is
not limited to:

1. committing any act of child abuse, including physical and verbal abuse;
2. committing any act of cruelty to children or any act of child endangerment;
3. committing any sexual act with a student or soliciting such from a student;

4, engaging in or permitting harassment of or misconduct toward a student that would violate a
state or federal [aw;

5. soliciting, encouraging, or consummating an inappropriate written, verbal, electronic, or
physical relationship with a student;

6. furnishing tobacco, alcohel, or illegal/unauthorized drugs to any student; or

7. failing to preveni the use of alcohol or illegal or unauthorized drugs by students who are under
the educator’s supservision {including but not limited to at the educator’s residence or any other

private setting}.

(c) Standard 3: Alcohol or Drugs - An educator shall refrain from the use of alcohol or illegal or
unauthorized drugs during the course of professional practice. Unethical conduct includes but is not
fimited to:

1. being on school or Local Unit of Administration (LUA)/school district premises or at a schoeol
or a LUA/school district-related activity while under the influence of, possessing, using, or
consuming illegal or unauthorized drugs; and

2. being on school or LUA/school district premises or at a school-related activity involving
students while under the influence of, possessing, or consuming alcohol. A school-related activity
includes, but is not limited to, any activity sponsored by the school or school system (booster clubs,
parent-teacher organizations, or any activity designed to enhance the school curriculum i.e. Foreign
Language trips, etc}.
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{(d) Standard 4: Honesty - An educator shall exemplify honesty and integrity in the course of
professional practice. Unethical conduct includes but is not limited to, falsifying, misrepresenting or
omitting:

1. professional qualifications, criminal history, college or staff development credit and/or degrees,
academic award, and employment history;

2. information submitted to federal, state, local school districts and other governmental
agencies; :

3. information regarding the evaluation of students and/or personnel;

4, reasons for absences or leaves;

5, information submitted in the course of an official inquiry/investigation; and

6. information submitted in the course of professional practice.

{e) Standard 5: Public Funds and Property - An educator entrusted with public funds and
property shall honor that trust with a high level of honesty, accuracy, and responsibility. Unethical
conduct includes but is not limited to: '

1. misusing public or school-related funds;

2, failing to account for funds collected from students or parents;

3. submitting fraudulent requests or documentation for reimbursement of expenses or for pay
{including fraudulent or purchased degrees, documents, or coursework};

4, co-mingling public or school-related funds with personal funds or checking accounts; and

5. using school or school district property without the approval of the local board of
education/governing board or authorized designee.

{f) Standard 6: Remunerative Conduct - An educator shall maintain integrity with students,
colleagues, parents, patrons, or businesses when accepting gifts, gratuities, favors, and additional
compensation. Unethical conduct includes but is not limited to:

1. solfciting students or parents of students, or school and/or LUA/school district personnel, to
purchase equipment, supplies, or services from the educater or to participate in activities that
financially benefit the educator unless approved by the local board of education/governing board or
authorized designee;

2. accepting gifts from vendors or potential vendors for personal use or gain where there may
be the appearance of a conflict of interest;

3. tutoring students assigned to the educator for remuneration unless approved by the local
board of education/governing board or authorized designee; and

4. coaching, instructing, promoting athletic camps, summer leagues, ete. that involves students
in an educator’s school system and from whom the educator receives remuneration unless approved
by the local board of education/governing board or authorized designee. These types of activities
must be in compliance with all rules and regulations of the Georgia High School Association.
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{g} Standard 7: Confidential Information - An educator shall comply with state and federal laws
and state school board policies relating to the confidentiality of student and personnel records,
standardized test material and other information. Unethical conduct includes but is not limited to:

1. sharing of confidential information concerning student academic and disciplinary records,
health and medical information, family status and/or income, and assessment/testing results unless
disclosure is required or permitted by law;

2. sharing of confidential information restricted by state or federal law;

3. violation of confidentiality agreements related to standardized testing including copying or
teaching identified test items, publishing or distributing test items or answers, discussing test items,
violating local school system or state directions for the use of tests or test items, etc.; and

4, violation of other confidentiality agreements required by state or local paolicy.

{h} Standard 8: Abandonment of Contract - An educator shall fulfill all of the terms and
obligations detailed in the contract with the local board of education or education agency for the
duration of the contract. Unethical conduct includes but is not limited to:

1. abandoning the contract for professional services without prior release from the contract by
the employer, and

2. willfully refusing to perform the services required by a contract.

{i) Standard 9: Required Reports - An educator shall file reports of a breach of one or more of the
standards in the Code of Ethics for Educators, child abuse {O.C.G.A. §19-7-B), or any other required
report, Unethical conduct includes but is not limited to:

1. failure to report all requested information on documents required by the Commission when
applying for or renewing any certificate with the Commission;

2., failure to make a required report of a violation of one or more standards of the Code of Ethics
for educators of which they have personal knowledge as soon as possible but no later than ninety
(90) days from the date the educator became aware of an alleged breach unless the law or local
procedures require reporting sooner; and

3. failure to make a required report of any violation of state or federal law soon as possible but
no later than ninety (90} days from the date the educator became aware of an alleged breach unless
the law or local procedures require reporting sooner. These reports include but are not limited to:
murder, voluntary manslaughter, aggravated assault, aggravated battery, kidnapping, any sexual
offense, any sexual exploitation of a minor, any offense involving a controlled substance and any
abuse of a child if an educator has reasonable cause to believe that a child has been abused.

{i) Standard 10: Professional Conduct - An educator shall demonstrate conduct that follows
generally recognized professional standards and preserves the dignity and integrity of the education
profession. Unethical conduct includes but is not limited to any conduct that impairs and/or
diminishes the certificate holder’s ability to function professionally in his ar her employment position,
or behavior or conduct that is detrimental to the health, welfare, discipline, or morals of students.

{k} Standard 11: Testing - An educator shall administer state-mandated assessments fairly and
ethically. Unethical conduct includes but is not limited to:
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1. committing any act that breaches Test Security; and
2. compromising the integrity of the assessment.
(4) Reporting

{a) Educators are required to report a breach of one or more of the Standards in the Code of
Ethics for Educators as soon as possible but no {ater than ninety {20} days from the date the
educator became aware of an alleged breach unless the law or local procedures require reporting
sooner. Educators should be aware of legal requirements and local policies and procedures for
reporting unethical conduct. Complaints fifed with the Georgia Professional Standards Commission
must be in writing and must be signed by the complfainant {parent, educator, or other LUA/school
district employee, etc.).

(b} The Commission notifies local and state officials of all disciplinary actions. In addition,
suspensions and revocations are reported to national officials, including the NASDTEC
Clearinghouse.

(5) Disciplinary Action

{a} The Georgia Professional Standards Commission is authorized to suspend, revoke, or deny
certificates, to issue a reprimand or warning, or to manitor the educator’s conduct and performance
after an investigation is held and notice and opportunity for a hearing are provided to the certificate
holder. Any of the following grounds shall be considered cause for disciplinary action against the
holder of a certificate:

1. unethical conduct as outlined in The Code of Ethics for Educators, Standards 1-11 {GaPSC
Rule 505-6-.01};

2. disciplinary action against a certificate in another state on grounds consistent with those
specified in the Code of Ethics for Educators, Standards 1-11 {(GaP5C Rule 505-6-.01};

3. order from a court of competent jurisdiction or a request from the Department of Human
Resources that the certificate should be suspended or the application for certification should be
denied for non-payment of child support (O.C.G.A. §19-6-28.1 and §19-11-9.3);

4. notification from the Georgia Higher Education Assistance Corporation that the educator is in
default and not in satisfactory repayment status on a student loan guaranteed by the Georgia Higher
Education Assistance Corporation (O.C.G.A. §20-3-285);

5, suspension or revocation of any professional license or certificate;
8. violation of any other laws and rules applicable to the profession; and

7. any other good and sufficient cause that renders an educator unfit for employment as an
educator.

(b} An individual whose certificate has been revoked, denied, or suspended may not serve as a
volunteer or be employed as an educator, paraprofessional, aide, substitute teacher or in any other
position during the period of his or her revocation, suspension or denial for a violation of The Code
of Ethics. The superintendent and the educator designated by the superintendant/Local Board of Education
shall be responsible for assuring that an individual whose certificate has been revoked, denied, or
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suspended is not employed or serving in any capacity in their district. Both the superintendent and
the superintendent’s designee must hold GaPSC certification. Should the superintendent’s certificate be
revoked, suspended, or denied, the Board of Education shall be responsible for assuring that the superintendent
whose certificate has been revoked, suspended, or denied is not employed or serving in any capacity in their

district.

Authority 0.C.G.A. § 20-2-200; 20-2-981 through 20-2-984.5




